
 Fiscal Year Ended March 31, 2026

Better Health, Brighter Future

This index table summarizes the relevant disclosures aligned to the Biotechnology & 
Pharmaceuticals Industry Standards of the Sustainability Accounting Standards Board 
(SASB). The index supplements content provided in our 2026 Annual Integrated Report, 
Takeda 2026 ESG Databook, and Sustainability Disclosures page on Takeda.com. More 
information on the SASB standards can be found at SASB.org.  

Optimizing our ESG Reporting is an iterative process. While we do not yet report against 
every indicator within this reporting framework, we will work to continuously enhance our 
data capture processes and reporting of ESG information to demonstrate our commitment 
to transparency and our stakeholders.

The reporting period covers FY25 (April 1, 2025 to March 31, 2026) unless otherwise 
specified. 
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SASB Index Report 2026

https://takeda.info/2026_air_en
https://takeda.info/2026_esg_metrics_en
https://www.takeda.com/about/corporate-responsibility/corporate-sustainability/sustainability-approach/sustainability-disclosures/
https://www.sasb.org/
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Safety of Clinical Trial Participants

HC-BP-210a.1

Discussion, by region, 
of management 
process for ensuring 
quality and patient 
safety during clinical 
trials

Clinical trials are conducted in accordance with scientifically designed protocols, which balance potential risk 
to the research participants with the possible benefit to the participant and to society. We conduct trials in 
compliance with legal and regulatory requirements, and are committed to applicable international principles 
and standards, including the Declaration of Helsinki 2013, the Good Clinical Practice (GCP) Standard of the 
International Conference on Harmonization (ICH), European Federation of Pharmaceutical Industries and 
Associations/Pharmaceutical Research and Manufacturers of America (PhRMA) Principles. We ensure our 
principal investigators and sub investigators at clinical trial sites agree to operate in line with applicable 
principles and standards, as well as local regulations. Takeda requires approval from GCP-compliant 
Independent Ethics Committees before initiating or amending clinical trials, ensuring compliance with global 
standards and ethical oversight.

We apply our values and ethical standards to the design and conduct of clinical trials, informed consent 
processes, patient reimbursement and stewardship of participant data. Clinical trials are designed to 
contribute to the well-being of research participants and patients, and to advance scientific knowledge. 
Participants receive comprehensive information on potential benefits and risks, empowering them to make 
informed decisions through a transparent consent process. Additionally, eligible participants may be 
reimbursed for expenses, such as travel or accommodation, in compliance with applicable standards, 
ensuring fairness and integrity throughout the trial process. Our processes are designed to safeguard the 
well-being of research participants while upholding patient privacy and protecting confidential information.

Takeda Research and Development and Global Quality uphold the protection of patients and ensure quality 
in our clinical trials throughout their lifecycle. Internal standards and procedures set expectations for how 
quality and patient safety is managed across all countries and regions.  We train our employees involved in 
clinical trials in Takeda’s policies and the Standard Operating Procedures relevant to their position, including 
our Code of Conduct, Ethics & Compliance Policy Training, and bio-ethics standards related to the conduct 
of research involving patients and healthy volunteers. Takeda conducts routine internal audits to assess 
compliance with processes and procedures.  We undergo regular inspections by authorities and maintain a 
positive regulatory profile. 

The goal of providing patients with early and uninterrupted access to lifesaving treatments is a key 
component of our Access to Medicines strategy. Post-Trial Access (PTA) helps to allow continued treatment 
for eligible clinical trial participants who require access to the investigational medicine after a clinical trial has 
been completed. More information can be found on Takeda’s PTA mechanisms at Takeda.com. 

https://www.takeda.com/what-we-do/access-to-medicines/


Safety of Clinical Trial Participants (Continued)

Takeda provides clinical trial investigators with site specific patient-level data from investigational sites upon 
trial completion. Takeda is committed to making every effort to submit manuscripts describing the results of 
Takeda-sponsored phase 2–3 interventional drug development trials and phase 4 interventional trials using 
approved compounds, and clinical studies evaluating Takeda’s medical devices, within 18 months after trial 
completion (for marketed products), after regulatory approval, or after the decision to discontinue or 
terminate clinical development of investigational medicines. More information on Takeda’s clinical trials can 
be found at Takeda Clinical Trials. 

In many jurisdictions, clinical trial participants have the right to report concerns about the processing of their 
personal information with their local data protection authority. A list of European data protection authorities 
is available here. 

HC-BP-210a.2

Number of inspections 
related to clinical trial 
management and 
pharmacovigilance that 
resulted in: (1) entity 
voluntary remediation 
or (2) regulatory or 
administrative actions 
taken against the 
entity

Takeda has demonstrated success in our Good Clinical Practice sponsor inspections for clinical development 
programs and our Pharmacovigilance (PV) related inspections. The details of the Food and Drug 
Administration Good Clinical Practice and PV inspections are in the FDA Inspection Classification Database. 
All of these inspections had successful outcomes.

HC-BP-210a.3

Total amount of 
monetary losses as a 
result of legal 
proceedings 
associated with clinical 
trials in developing 
countries

See our Takeda 2026 ESG Databook for disclosure of this metric.
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https://clinicaltrials.takeda.com/
https://ec.europa.eu/justice/article-29/structure/data-protection-authorities/index_en.htm?doing_wp_cron=1600570180.0453460216522216796875
https://www.accessdata.fda.gov/scripts/inspsearch/
https://takeda.info/2026_esg_metrics_en
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Access to Medicines

HC-BP-240a.1

Description of actions 
and initiatives to 
promote access to 
health care products 
for priority diseases 
and in priority 
countries as defined by 
the Access to Medicine 
Index

At Takeda, accelerating patient access to medicines and vaccines is ingrained in our company values. We 
believe broadening access to our life-changing medicines and vaccines in underserved communities requires 
an integrated, sustainable approach that mobilizes collective efforts. By partnering with diverse stakeholders, 
we are actively addressing barriers to access and strengthening healthcare systems to improve lives 
worldwide.

Our commitment to accelerating patient access to medicines is embedded in our corporate philosophy. It is a 
commitment we make worldwide, and across all our therapy areas.  

In LMICs and countries with evolving healthcare systems, our Access to Medicines approach focusses on 
three strategic imperatives: 

1. Unlocking barriers to access across the patient journey 
2. Bridging the affordability barrier to our innovative medicines and vaccines through:

▪ Tiered pricing
▪ Takeda’s affordability-based Patient Assistance Programs 
▪ Value Based Healthcare models

3. Partnering to bring societal value 

For further information on Access to Medicines please refer to Takeda's position on Access to Medicines and 
our Access to Medicines progress report: 2025 Progress Report.

https://assets-dam.takeda.com/image/upload/v1677028367/legacy-dotcom/siteassets/system/who-we-are/companyinformation/positions--guidelines/Position_Access_to_Medicines_New_Template.pdf
https://assets-dam.takeda.com/image/upload/v1765632869/Global/Access-to-Medicines/Takeda_Report_2025_ATM.pdf


Access to Medicines (Continued)

HC-BP-240a.2

List of products on the 
WHO List of 
Prequalified Medicinal 
Products as part of its 
Prequalification of 
Medicines Programme 
(PQP)

Takeda’s Dengue vaccine, Qdenga® received prequalification by the WHO as part of their Prequalification of 
Medicines Programme.1

  
At Takeda the vision of our Vaccines Business Unit is to protect the health of people everywhere through 
vaccines that address the most important infectious diseases. Our mission is to develop and deliver 
innovative vaccines that tackle the toughest problems in public health and improve the lives of people 
around the world. Takeda’s global vaccine business is applying innovation to tackle some of the world’s most 
challenging infectious diseases, including dengue, while strengthening long-term pandemic preparedness 
and health system resilience through its work in COVID-19 and influenza.

For more information on Takeda’s efforts in vaccines please see here.

In addition to our R&D efforts in vaccines, Takeda participates in the Global Health Innovative Technology 
(GHIT) Fund. 

The GHIT Fund leverages Japanese expertise and capacity for life-saving health innovations, including drugs, 
vaccines, and diagnostics, to combat HIV/AIDS, tuberculosis, malaria, and neglected tropical diseases (NTDs) 
prevalent in the developing world. In addition to committing funds to GHIT, Takeda has been working with 
GHIT Product Development Partners on research programs for malaria and NTDs. 

For further information on the GHIT Fund please see here.

1 As of March 31, 2025.
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https://www.takedavaccines.com/
https://www.ghitfund.org/newsroom/press/detail/372/en


Affordability and Pricing

HC-BP-240b.2

Percentage change in: 
(1) weighted average 
list price and (2) 
weighted average net 
price across product 
portfolio compared to 
previous reporting 
period

We disclose our annual average list price and average net price change across our U.S. portfolio on our 
Pricing Philosophy Page (under “U.S. Pricing Methodology”). Please see this link for a full explanation of our 
calculation methodology and historical data. This data is collected on a calendar year, rather than financial 
year basis, therefore deviates for the period stated for other information in this SASB table. 

HC-BP-240b.3

Percentage change in: 
(1) list price and (2) net 
price of product with 
largest increase 
compared to previous 
reporting period

At present Takeda does not report against this metric. Please see Takeda’s U.S. Pricing Methodology for 
more information on which metrics we communicate related to our U.S. product price changes. 
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https://www.takeda.com/en-us/who-we-are/takeda-pricing-philosophy/
https://assets-dam.takeda.com/image/upload/LOC/en-us/pricing-philosophy/2025_Pricing_Transparency.pdf
https://assets-dam.takeda.com/image/upload/LOC/en-us/pricing-philosophy/2025_Pricing_Transparency.pdf
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Drug Safety

HC-BP-250a.1

Products listed in 
public medical product 
safety or adverse event 
alert databases

Takeda products with safety alerts can be found in the FDA MedWatch Safety Alerts for Human Medical 
Products database. 

HC-BP-250a.2
Number of fatalities 
associated with 
products

For additional information about FAERS, see FDA Adverse Event Reporting System (FAERS) Public 
Dashboard.

HC-BP-250a.3
(1) Number of recalls 
issued, (2) total units 
recalled

See our Takeda 2026 ESG Databook for disclosure of this metric. Historical product recalls can be found in 
the FDA Drug Recalls database. 

HC-BP-250a.4

Total amount of 
product accepted for 
take-back, reuse, or 
disposal

Takeda supports and participates in pharmaceutical take-back programs in collaboration with relevant 
industry groups, including the Pharmaceutical Product Stewardship Working Group (PPSWG). Takeda also 
supports education of our patients and end users to encourage safe return or disposal of unwanted or 
expired medicines and sharps. We will continue to improve our baseline understanding of unused medicine 
and sharps take-back efforts including remediation plans and improvement roadmap as necessary. Through 
Takeda’s participation in drug take-back initiatives we are able to reduce the amount of medication that can 
be released into the environment and diminish the potential for abuse of unwanted medication.

Takeda's current support for external drug programs is active in the United States, Brazil, Canada, the UK, 
and France. Through our participation in and collaboration with PPSWG, the initiative has resulted in the 
collection of unwanted medicine and sharps-containing drug products for disposal. We continue to evaluate 
programs in other global regions.

HC-BP-250a.5

Number of 
enforcement actions 
taken in response to 
violations of good 
manufacturing 
practices (GMP) or 
equivalent standards, 
by type

Not disclosed.

https://www.fda.gov/safety/medwatch-fda-safety-information-and-adverse-event-reporting-program
https://www.fda.gov/safety/medwatch-fda-safety-information-and-adverse-event-reporting-program
https://www.fda.gov/drugs/questions-and-answers-fdas-adverse-event-reporting-system-faers/fda-adverse-event-reporting-system-faers-public-dashboard
https://www.fda.gov/drugs/questions-and-answers-fdas-adverse-event-reporting-system-faers/fda-adverse-event-reporting-system-faers-public-dashboard
https://takeda.info/2026_esg_metrics_en
https://www.fda.gov/drugs/drug-safety-and-availability/drug-recalls?search_api_fulltext=takeda&field_terminated_recall=All


Counterfeit Drugs

HC-BP-260a.1

Description of methods 
and technologies used 
to maintain traceability 
of products throughout 
the supply chain and 
prevent counterfeiting

We:
▪ Proactively partner with international and local law enforcement, regulatory agencies, other 

pharmaceutical companies, and industry organizations to combat counterfeiting and illegal trading, 
while also educating patients, supply chain partners and customers on the dangers associated with 
these activities.

▪ Routinely set high security standards and requirements for supply chain partners worldwide, 
performing due diligence and audit against these requirements.

▪ Evaluate, develop, and implement innovative anti-counterfeiting solutions for products and 
packaging to deter and detect counterfeiting, theft, diversion and tampering, (e.g., print security 
features, tamper evident security seals and serialization).

▪ Continuously detect, investigate, collect evidence of criminal organizations suspected of engaging 
in illegal trade of Takeda product(s). This includes active monitoring and disruption of illegal online 
pharmacies and other illicit internet trading.

HC-BP-260a.2

Discussion of process 
for alerting customers 
and business partners 
to potential or known 
risks associated with 
counterfeit products

We partner with international and local law enforcement, regulatory agencies, other pharmaceutical 
companies, and industry organizations to combat counterfeiting and illegal trading, while also educating 
patients, supply chain partners and customers on the dangers associated with these activities.  Through 
these partnerships we contribute to the grassroots education.

For more information please refer to our Position on Falsified Medical Products.

HC-BP-260a.3

Number of actions that 
led to raids, seizure, 
arrests, or filing of 
criminal charges 
related to counterfeit 
products

This metric is not monitored and disclosed by Takeda. Through active partnerships with law enforcement, 
regulatory agencies, other pharmaceutical companies and industry organizations, collective effort is made to 
combat counterfeit products
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https://assets-dam.takeda.com/image/upload/v1684891388/legacy-dotcom/siteassets/system/who-we-are/companyinformation/positions--guidelines/Position_Falsified_Medical_Products.pdf


Ethical Marketing

HC-BP-270a.1

Total amount of 
monetary losses as a 
result of legal 
proceedings 
associated with false 
marketing claims

See our Takeda 2026 ESG Databook for disclosure of this metric. 

HC-BP-270a.2

Description of code of 
ethics governing 
promotion of off-label 
use of products

We provide objective and accurate information about our products and the diseases they treat or prevent. 
We are committed to making available information about our products and the diseases they treat or 
prevent. When we share information through advertising, promotional or educational activities, we use 
appropriate channels in accordance with applicable requirements. Regardless of the channel used, whether 
digital or in person, we make sure that the information provided is accurate, fair, balanced and based on 
scientific evidence. We respect the relationships between patients and healthcare professionals. If patients 
approach us on matters relating to their medical treatment, we direct them to seek advice from a healthcare 
professional. We never promote Takeda products for off-label indications. Inappropriate sales and marketing 
practices (including off-label promotion) are listed specifically in our “Global Policy on Issue Reporting and 
Handling” as categories of concern that must be raised to Ethics & Compliance upon becoming aware.

Promoting ethics and compliance across Takeda’s operations is the responsibility of our Chief Ethics and 
Compliance Officer (CECO). The CECO helps ensure a coordinated, company-wide approach to ethics and 
compliance. Takeda Group companies execute and reinforce their ethics and compliance programs in line 
with the Takeda Global Code of Conduct and applicable global policies, as well as local regulations. These 
policies are approved by the Business & Sustainability Committee. 

Training and education are important parts of our ethics and compliance program. New employees receive 
ethics and compliance training, which includes our Global Code of Conduct, Anti-Corruption policy, and 
other policies and SOPs relevant to an employee’s position. Existing employees receive regular refreshers 
and retraining.
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https://takeda.info/2026_esg_metrics_en


Employee Recruitment, Development & Retention

HC-BP-330a.1

Discussion of talent 
recruitment and 
retention efforts for 
scientists and research 
and development 
personnel

Talent Recruitment and Retention: Scientists and R&D Personnel

Takeda’s ability to discover, develop and deliver transformative medicines depends on attracting, 
developing, and retaining highly skilled scientific and research and development talent to support continuity 
of development programs and mitigate risks. As a patient-focused, values-based, R&D-driven global 
biopharmaceutical company, Takeda anchors its people practices in Takeda-ism (Integrity, Fairness, Honesty, 
and Perseverance) and the Patient-Trust-Reputation-Business framework, which guide decision-making and 
support our globally diverse workforce. Our success depends on fostering an environment where every 
employee feels welcomed, supported, and empowered to do their best work.

In R&D, this translates into a deliberate approach to attracting and retaining scientists and research and 
development professionals, combining our purpose and values with fair and consistent people processes. In 
FY25, Takeda launched the R&D of the Future initiative, focused on elevating how R&D operates to be more 
connected, data-driven and prepared for sustainable growth while continuing to build new scientific, digital, 
and quantitative capabilities. Throughout this period, R&D employees continued to engage with 
enterprise-wide programs focused on development, well-being, and inclusion. The company views inclusive 
and psychologically safe working environments as contributors to organizational resilience during change.

Workforce Planning and Recruitment

In FY25, recruitment efforts supported organizational changes associated with the evolution of the Research 
organization and R&D of the Future, with increased use of AI-enabled tools and talent intelligence to inform 
hiring strategies and priorities. Talent intelligence was used to analyze internal and external labor market 
data, assess supply and demand for specialized skills, and inform strategic recruiting plans to attract 
essential talent for highly sought-after capabilities. Recruitment pipeline analysis showed increased candidate 
interest in FY25, particularly for clinical development roles, with average applicants per role per month rising 
to 70.6 in FY25 from 57.6 in FY24, indicating sustained external demand for Takeda’s R&D positions.
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As a result, 623 R&D roles were filled in FY25, compared to 628 hires in FY24, with hiring concentrated in 
functions critical to development and lifecycle management, including Global Development (123 roles), 
Research (120 roles), Global Regulatory Affairs (108 roles), and R&D Data and Quantitative Sciences (90 
roles). Takeda ended the year at 4499 employees in R&D.

Takeda monitors recruitment efficiency as an indicator of access to talent and hiring effectiveness. In FY25, 
average time-to-fill increased to 79.7 days, compared to 66.6 days in FY24, reflecting higher application 
volumes and a focus on specialized skill profiles. Time-to-fill remained below the FY23 average of 91.4 days, 
and the company continues to balance speed with rigor in hiring for critical roles.

Internal mobility is a core element of Takeda’s R&D talent strategy. In FY25, 24.7% of R&D roles were filled by 
internal candidates, supporting workforce stability and career progression while complementing external 
hiring for new skills and capabilities. This represented a decrease from 39.2% in FY24, primarily reflecting 
reduced redeployment activity following major organizational changes in the prior year.

Employee referrals contributed to R&D hiring outcomes. 13.6% of R&D hires in FY25 were referral candidates, 
up from 9.5% in FY24, signaling employee engagement and confidence in Takeda’s employment offering. 
Offer acceptance rates remained high at 97%, a one-percentage-point increase over FY24.

Additional recruitment outcomes included sustained manager satisfaction with hiring results. Candidate 
satisfaction scores declined year-over-year, consistent with higher application volumes and longer hiring 
timelines. During FY25, Takeda also diversified the composition of the R&D Management Committee and 
Research Leadership Team, supporting inclusive leadership and workforce governance.

Retention and Workforce Stability

Retention of R&D talent is critical to sustaining scientific productivity, preserving institutional knowledge, 
meeting key development milestones, and mitigating operational risk. In FY25, voluntary turnover in R&D 
declined to 4.2%, compared to 6.4% in FY24, and remained lower than Takeda’s overall voluntary turnover 
rate, during a period of organizational transition and pipeline advancement.
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R&D’s employee survey data supports this trend. Results from Takeda’s annual Employee Engagement 
Survey showed:

• Overall employee satisfaction score of 76, up three points year-over-year and two points above the 
pharmaceutical industry benchmark provided by the survey vendor

• Overall engagement score of 80, an increase of six points from FY24

• High-impact retention indicators improved across all measured areas, including:

◦ Pride in working for Takeda: 82 (+6)

◦ Intention to stay with Takeda: 81 (+6)

◦ Willingness to recommend Takeda as a place to work: 79 (+7)

R&D-specific listening channels corroborated these results. In the final FY25 R&D Pulse Survey (N=395), 90% 
of respondents reported being excited about the work in R&D, and 80% expressed confidence in the 
innovativeness of the pipeline.

Capability Development

Takeda supports long-term retention of scientific talent by providing functional career frameworks, 
structured development opportunities, learning pathways and targeted capability-building initiatives. R&D 
scientific career ladders define skills, responsibilities, and progression criteria, supporting fair and consistent 
advancement decisions.

Learning and development outcomes improved in FY25, with the Learning and Career Growth score 
increasing to 69 (+3 points year-over-year). Improvements were observed across indicators related to access 
to learning opportunities and perceived career progression, supporting workforce capability and 
engagement. 

As part of its focus on productivity and future-ready skills, Takeda expanded digital capability adoption 
across R&D. The company exceeded its internal adoption target, with more than 70% of R&D employees 
using Everyday AI tools at least bi-weekly, based on Microsoft Copilot usage data.

Employee Engagement and Workforce Experience

Takeda manages workforce inclusion through leadership accountability, structured employee listening 
mechanisms, employee-led belonging communities, and enterprise well-being programs. Collectively, these 
employee programming elements are designed to support engagement, productivity, and retention in 
specialized R&D roles. Progress and effectiveness are monitored through survey-based indicators that are 
closely correlated with employee engagement outcomes.
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In FY25, Employee Experience Survey results for R&D reflected continued progress across several 
high-impact engagement drivers. The score for “I see positive actions occur when employees speak up and 
express their views” was 69, indicating ongoing efforts to strengthen psychological safety and speak-up 
culture. Scores related to respect and belonging were stronger, with 81 (+3 points year-over-year) for “I am 
treated with respect and dignity” and 75 (+3 points) for “I feel a sense of belonging at Takeda.” These 
indicators are identified as having a strong influence on overall employee engagement.

Employee-led Takeda Resource Groups (TRGs) support workforce engagement, development, and 
cross-functional connectivity across R&D and Takeda more broadly. In FY25, 26.5% of R&D employees were 
registered members of at least one TRG, representing one of the highest participation rates among Takeda’s 
largest functions. FY25 marked a step change in the maturity, scale, and global connectedness of TRGs, 
supported by active employee participation, R&D leadership involvement, and executive sponsorship. 
Approximately one-third of Country TRG Leads (40 of 123) were R&D-aligned, and R&D employees 
contributed to the implementation of a new Global TRG operating model and expansion of the Global TRG 
Hub into additional countries, including China, Slovakia, Mexico, and India, supporting engagement and 
retention of diverse scientific talent across established and emerging markets.

Well-being is treated as a workforce priority, with benefits and resources designed to support employees’ 
physical, emotional, financial, and social well-being across different phases of life. These employee benefits 
and wellness programs are intended to support sustained productivity and retention by helping employees 
remain healthy, engaged, and resilient.

HC-BP-330a.2

(1) Voluntary and (2) 
involuntary turnover 
rate for: (a) 
executives/senior 
managers, (b) mid-
level managers, (c) 
professionals, and (d) 
all others

See our Takeda 2026 ESG Databook for disclosure of this metric.

Supply Chain Management

HC-BP-430a.1

Percentage of (1) 
entity's facilities and 
(2) Tier I suppliers' 
facilities participating 
in the Rx-360 
International 

Not disclosed.
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Business Ethics

HC-BP-510a.1

Total amount of 
monetary losses as a 
result of legal 
proceedings 
associated with 
corruption and bribery

See our Takeda 2026 ESG Databook for disclosure of this metric. 

HC-BP-510a.2

Description of code of 
ethics governing 
interactions with health 
care professionals

We do not exert influence over, or provide rewards for, the prescription, use, administration, purchase or 
recommendation of Takeda products. We do not promise, offer or provide any money, gifts, services, 
hospitality or other items of value as an inducement for using our products. 

To underscore this position, we’ve established various global policies, including the Global Policy on 
Healthcare and Government Stakeholder Interactions, the Global Policy on Interactions with Patients and 
Patient Organizations, the Global Anti-Corruption Policy and our Global Code of Conduct. Training on our 
global policies must be completed within 90 days of assignment and refreshers are required every 2 years 
for the interactions policies, and annually for our Global Code of Conduct and Anti-Corruption Policy.

Our activities are conducted in compliance with relevant laws of each country, the International Federation 
of Pharmaceutical Manufacturers & Associations (IFPMA) Code of Practice and codes of practice established 
by local industry associations. We strive to provide medical information in an accurate, fair and balanced way 
through appropriate channels, and we review our promotional materials based on internal and external 
guidelines. These reviews may involve independent organizations, and regular monitoring also takes place to 
detect possible misconduct. Separate Standard Operating Procedures (SOPs) govern reviews and 
monitoring.

Concerns can also be raised internally through functions such as Human Resources, Legal, Ethics and 
Compliance, or directly to senior management. All concerns are addressed promptly, confidentially and 
respectfully. The Takeda Ethics Line provides an alternative channel where employees and the general public 
can raise concerns if they feel Takeda is not living up to our values. It is available online and by phone, 24 
hours a day, in 20 languages. If desired, concerns may be raised anonymously.

Timely and appropriate action is taken against any behaviors or practices that are not in line with our values 
and our Global Code of Conduct. We are committed to analyzing and understanding the root causes of 
misconduct to help prevent similar issues arising again. We continue to strengthen our speak-up culture with 
general awareness initiatives.

For further information, please see our Global Code of Conduct or Takeda.com for the mechanisms in place 
to ensure compliance with our standards.
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Activity Metrics

HC-BP-000.A
Number of patients 
treated

At Takeda our goal is to accelerate patient access to our life-transforming medicines worldwide.

On an annual basis we report number of patients from LMICs and countries with evolving healthcare systems 
who have received access to Takeda’s medicines and vaccines, through our access to medicines innovative 
affordability programs and charitable access programs.

For more information on our KPIs, including historical data and the score of our independent assurance, 
please see our Takeda 2026 ESG Databook. 

HC-BP-000.B

Number of drugs (1) in 
portfolio and (2) in 
research and 
development (Phases 
1-3)

For information on our portfolio and pipeline, see our latest quarterly presentations available here. 

TAKEDA 2026 SASB REPORT 15

https://takeda.info/2026_esg_metrics_en
https://www.takeda.com/investors/financial-results/


Legal 
Disclaimers

IMPORTANT NOTICE
For the purposes of this notice, “presentation” means this document, any 
oral presentation, any question and answer session and any written or oral 
material discussed or distributed by Takeda Pharmaceutical Company 
Limited (“Takeda”) regarding this presentation. This presentation (including 
any oral briefing and any question-and-answer in connection with it) is not 
intended to, and does not constitute, represent or form part of any offer, 
invitation or solicitation of any offer to purchase, otherwise acquire, 
subscribe for, exchange, sell or otherwise dispose of, any securities or the 
solicitation of any vote or approval in any jurisdiction. No shares or other 
securities are being offered to the public by means of this presentation. No 
offering of securities shall be made in the United States except pursuant to 
registration under the U.S. Securities Act of 1933, as amended, or an 
exemption therefrom. This presentation is being given (together with any 
further information which may be provided to the recipient) on the 
condition that it is for use by the recipient for information purposes only 
(and not for the evaluation of any investment, acquisition, disposal or any 
other transaction). Any failure to comply with these restrictions may 
constitute a violation of applicable securities laws.
The companies in which Takeda directly and indirectly owns investments 
are separate entities. In this presentation, “Takeda” is sometimes used for 
convenience where references are made to Takeda and its subsidiaries in 
general. Likewise, the words “we”, “us” and “our” are also used to refer to 
subsidiaries in general or to those who work for them. These expressions 
are also used where no useful purpose is served by identifying the particular 
company or companies.
The product names appearing in this document are trademarks or 
registered trademarks owned by Takeda, or their respective owners.

Forward-Looking Statements
This presentation and any materials distributed in connection with this 
presentation may contain forward-looking statements, beliefs or opinions 
regarding Takeda’s future business, future position and results of 
operations, including estimates, forecasts, targets and plans for Takeda. 
Without limitation, forward-looking statements often include words such as 
“targets”, “plans”, “believes”, “hopes”, “continues”, “expects”, “aims”, 
“intends”, “ensures”, “will”, “may”, “should”, “would”, “could”, “anticipates”, 
“estimates”, “projects”, “forecasts”, “outlook” or similar expressions or the 
negative thereof. These forward-looking statements are based on 
assumptions about many important factors, including the following, which 
could cause actual results to differ materially from those expressed or 
implied by the forward-looking statements: the economic circumstances 
surrounding Takeda’s global business, including general economic 
conditions in Japan and the United States and with respect to international 
trade relations; competitive pressures and developments; changes to 
applicable laws and regulations, including drug pricing, tax, tariff and other 
trade-related rules; challenges inherent in new product development, 
including uncertainty of clinical success and decisions of regulatory 
authorities and the timing thereof; uncertainty of commercial success for 
new and existing products;

manufacturing difficulties or delays; fluctuations in interest and currency 
exchange rates; claims or concerns regarding the safety or efficacy of 
marketed products or product candidates; the impact of health crises, like 
the novel coronavirus pandemic; the success of our environmental 
sustainability efforts, in enabling us to reduce our greenhouse gas emissions 
or meet our other environmental goals; the extent to which our efforts to 
increase efficiency, productivity or cost-savings, such as the integration of 
digital technologies, including artificial intelligence, in our business or other 
initiatives to restructure our operations will lead to the expected benefits; 
and other factors identified in Takeda’s most recent Annual Report on Form 
20-F and Takeda’s other reports filed with the U.S. Securities and Exchange 
Commission, available on Takeda’s website at: https://www.takeda.com/
investors/sec-filings-and-security-reports/ or at
www.sec.gov. Takeda does not undertake to update any of the forward-
looking statements contained in this presentation or any other forward-
looking statements it may make, except as required by law or stock 
exchange rule. Past performance is not an indicator of future results and the 
results or statements of Takeda in this presentation may not be indicative 
of, and are not an estimate, forecast, guarantee or projection of Takeda’s 
future results.

Medical information
This presentation contains information about products that may not be 
available in all countries, or may be available under different trademarks, for 
different indications, in different dosages, or in different strengths. Nothing 
contained herein should be considered a solicitation, promotion or 
advertisement for any prescription drugs including the ones under 
development.
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